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òTrust is being sure, in the depths of our being, that there is some gift or 

learning in everything that happens.ó 
 

~Linda Kavelin -Popov and Dan Popov  
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On May 7 th 2014 Virtues 

Project International 

Association (VPIA) 

celebrated its first birthday. I 

am humbled by the 

powerful role Trust has 

played during our first year, 

and for the past 26 years of 

The Virtues ProjectÊ (TVP). 

Trust is òhaving faith, hope 

and a posi tive 

outlookébelieving in 

someone or 

somethingéhaving 

confidence that the right 

thing will come about 

without trying to control it or 

make it happen. ò  (This and 

all following quotes taken from 

Virtues Reflection Cards ð Trust 

Linda Kavelin -Popov 2006)  

Trust has continued to be a 

growth and guiding virtue 

for VPIA during our 

inaugural year. VPIA has 

certainly been called to the 

art of balancing Trust,  

steadfastness and 

commitment while 

assertively, passionately and 

purposefully implementing 

our Strategic Plan. 

With the retirement of our 

Founders the global Virtues 

Project community was 

invited to consider how we 

might be of service to ensure 

the sustainability and 

continued growth of TVP. Our 

calling to the virtue of Trust 

began with the hope that 

others w ould indeed come 

forward in service to govern 

the new entity; and come 

forward they did with almost 

50 volunteers contributing a 

very conservative estimate of 

1,000 volunteer hours valued 

at $22,500 (Independent 

Sectors Value of Volunteer 

Time).  

We have b een reminded on 

more than one occasion that 

we can Trust our global 

community to hold, promote 

and advance TVP at the 

grass roots level, while we 

have been developing a 

Governance structure to 

carry TVP into the future. We 

continue to hear amazing 

stories of how individualsõ 

Trust and belief in the power 

of TVP is inspiring projects, 

initiatives, and products 

around the globe in locations 

such as Thailand, Singapore, 

 

Australia, Korea, Germany, 

The Netherlands, Fiji, Canada, 

United States, the Virgin 

Islands and Honduras. Articles 

in this issue of Virtuous Reality 

Magazine reflect examples of 

Trust in the power of virtue 

and TVP to change lives, 

businesses, committee and 

professional practices.  

Much has been 

accomplished: the 

establishment of a governing 

boa rd of directors with 

representation from five 

countries, six committees 

working on the development 

of TVP Mentoring Program, 

TVP Trauma Healing Program, 

Fund Development, 

Research, Virtuous Reality 

Magazine, TVP International 

Development Fund and 

governanc e practices. We 

have completed our first fiscal 

review, developed a five -

year fiscal projection plan 

and produced our first Annual 

Report . We have 

experimented with new 

technology, improved our 

social media presence, 

developed our capacity to 

receive donated funds, 

renewed agreements withé 

Images International, and 

 

News from our CEO Eva Marks MacIsaac  
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reached out to our global community on several occasions to provide opportunity for input 

on key strategic priorities.  We are identifyin g new partners and exploring affiliate marketing 

concepts, and special events, which will help to promote the project and generate 

revenue.  107 countries have now been introduced to TVP. Our total registered Master 

Facilitators has reached 273 with 11 new ly appointed this year. In addition VPIA received 

registration of 104 new facilitators in 2013/2014.  

éAnd yet sometimes it just seems that things are not moving forward fast enough. We worry 

that objectives have not been met, that plans are not coming tog ether as fast as we 

hoped, that we will not be able to respond ably. This is when Trust once again comes a 

knocking. As we move forward we will be reminded over and over again of the importance 

and gift of this virtue. We have heard the Founders stories of  being called to Trust. How time 

and time again their strength was renewed through its practice. Trust enabled our Founders, 

and will enable us, to òmaintain faith, hope and a positive outlookó and òto move 

confidently with the flow of lifeó.  

Even the bes t-laid plans will have their teachable moments. The greatest challenge within 

the virtue of Trust is éóbeing sure in the depths of our being, that there is some gift or 

learning in everything that happensó and that the universe is unfolding just as it should. It is 

truly in the allowing of Trust to heal our fears that we can find the courage to continue to 

move forward. As we do so during the 2nd year of our Strategic Plan we will always be in 

the hands of Trust, òconfident in our capacity for lifelong learningó and ótotally relying on 

Divine assistanceó.  After all, those of us involved with and inspired by TVP know deep in our 

hearts that we are simply hollow reeds in service to a greater Divine plan .  

With Love and in Service,  

Eva Marks MacIsaac 

Chief Executive Officer VPIA 
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 Strategy #1  - Speak ing  the Language  

éThe way we  speak and the words we  use, have great power to discourage or to 

inspire. 

 

know, practice or talk about virtues. So in the  
beginning I had a lot to learn.  Surprisingly 

the virtue I first chose was TACTé. It was 

serendipitous that I randomly picked Tact 

from a deck of 100 virtues cards eleven days 

in a row! I couldnõt help but deeply 

contemplate the lesson written on the card 

(only once in the past 10 years has Tact 

shown up again).  The card showed me how 

Tact is a core virtue - one that benefits us all. 

Telling the  truth kindly was, at the time, not 

taught in school so Tact was a n unfamiliar 

notion to me, only thinking that ôpatience is 

a virtueõ. Our world has come a long way 

since then . 

Now  virtues language infuses business, 

education and political practice. 

Corporations accentuate virtues language 

in their visioning and brandin g.  We can 

observe a shift toward virtue conscious -

corporations: there are even those who sign 

their  customer messages with salutations like 

òLove, Virgin Mobile.ó  Equally, many schools 

ñThere is new science proving that if you focus on 

certain parts of who you are, you can develop your 

character and ultimately live a more meaningful, 

happy and successful life, no matter what your 

circumstances. I mean, isnôt that what weôre all 

trying to figure out?ò 

~ Tiffany Schlain, The Science of Character (8 minute film) 

by The Moxie Institute 

D iscovering The Virtues ProjectÊ (TVP) in 

2005 enabled me to re -align my role as a 

Community Facilitator with my heartõs 

work.  Helping people see the  potential 

inherent  good  in themselves and their kids was 

my passion and the  vision of TVP opened my 

eyes.  I saw how using an entirely new 

language was personally transformative and 

allowed me to speak directly to the heart.  At 

the time I was bound by employer mandate  
which meant denying my  focus  on person al 

healing -- so I left my job.  

Like thousands of champions of TVP I began 

to practice and integrate The Five StrategiesÊ 
and òSpeaking the Language of Virtuesó 

became the  filter  for every interaction. 

Reflecting  on life through an  optic lens of 

virtues I learned to speak fluently about the 

virtues I saw, or would like to see, in action.  

Using this strategy of TVP  provided an 

enlightening, uplifting method of speaking to 

my family, others and myself.  

Growing up, few of us appeared to explicitly 

4 
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have banners in their halls  illuminating  virtues.  Social/Emotional c urriculum is the framework 

for teaching  Character Education. Similarly , in politics virtuous character traits are valued.  

Citizens expect those in leadership to be  honest and have integrity. More and more we see 

virtues being named and defined  in society : virtues like  accountability, optimism, 

responsibility, trustworthiness and respect . 

Just this year an inspiring film  The Science of Character  was produced highlighting how the 

language of virtues builds individual character. The Virtues Project International Association 

became involved with Tiffany S c hlain and the Moxie Institute  through a global event 

called  ôLet it Rippleõ where the film screened simultaneously across the globe.   If you havenõt 

already, watch it now!   The film is not about TVP, yet it reflects how science is discovering the 

importance of defining character using virtues language and how this influences individuals, 

the health of our children and o ur world.  This 8 min video magnifies the importance of 

educating about character but in particular, it is a shining example of how Tiffany ôSpeaks 

the Language of Virtuesõ. 

It makes me very grateful of the ripple that began in1988 when the  inspired visioning  of Linda 

Kavelin -Popov, Dr. Dan Popov and John Kaveli n, through TVP produced  a simple, practical 

and  powerful lens in which to reframe  the potential of  society ð from the inside out.  

B. Mackenzie, Ontario, Canada 
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òUsing TVP strategy ôSpeaking the Languageõ provided an enlightening, 
uplifting method of speaking to my family, others and myself ó ~Barbara 

Mack enzie  
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W hen considering the virtue of Trust, I think of how to build it.  To build 

trust we must be trustworthy. How do we practice this essential virtue:  by making promises we can keep, 

ensuring our words don't exceed our deeds, keeping our promises, and doing what we say we will do. 

My husband has a weakness for Myer lemons, the big juicy ones. He makes quarts of lemonade from them and 

to my delight, gets his Vitamin C that way. The other day, waiting for the health workers to measure my body 

mass index and blood pressure, I met a farmer, the main farmer who grows these lemons. He said he would 

pop in the next day with some lemons for us.  Out of my mouth without thinking came the question, "Are you 

a trustworthy man? Will you really come?" He sat up taller and said, "Yes I am." Sure enough his truck pulled 

up the next day. "Thank you for your trustworthiness," I said to him. He said, "Of course. How else would 

people know I keep my word?" 

This may seem like a small thing, but to me it is one of the most important virtuesé. This kind of reliability is 

the basis of real success, and garners genuine respect from others because they know they can trust us. Those 

Myer lemons were really sweet, and even sweeter to me, was meeting a man of trustworthiness. 

The next time I called the lemon farmer, he arrived minutes after I called even though he told me he had been 

outside working with his goats. (I could hear them bleating in the background when he had answered my call.) 

I asked him, "Did you see the column I wrote about you?" "Yes," he said, beaming. "I knew it was me when I 

read it. But my wife didn't believe me." "Want me to tell her?" I asked. "No, he replied, other people have."  

He was carrying a huge, overflowing bag of lemons, many more than we asked for. I exclaimed, "You could 

sell these extra lemons. You're being really generous." When he was acknowledged for yet another virtue, he 

smiled radiantly saying, "No, no. Keep them. Generosity brings a blessing." So we happily accepted our new 

crop.  

Later I reflected with Dan, "He really wants to be good." "Everyone does," Dan replied. Once again, I saw the 

power of a virtues acknowledgment to confirm the deepest desires of our hearts -- to be good and to be seen. 

~Tea with the Founders~  

ñTrustéthe basis of real success, 

garners genuine respect from 

others.ò 
~Linda Kavelin - Popov, Aitutaki, Cooke Islands  

6 Enjoy Lindaõs Blog (under Resources) for ongoing inspiration. 

http://www.virtuesproject.com
http://www.virtuesproject.com/homepage.html
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VIRTUES and LEADERSHIP ð PART 1 

Upon completing  her thesis òDeveloping a 

Virtuous Aspect of Leadershipó, Inga-Lisa 

Tahirih Dahl Hessel was awarded a Masters 

Degree. The following article extracts 

information from Hesselõs work in an attempt 

to summarize  some of  her findings:  

In seeking a definition of ôvirtueõ, Hessel 
explores early writings from Aristotle, authors 

of virtues ethics, those in the field of positive 

psychology, and current social theorists. She 

cites many teachable moments as she put 

her findings through the scruti ny of 

academic review.  Hessel begins by 

analyzing the definitions of virtue. òQualities 

of virtues are that they are:  

¶ universally valued,  

¶ interrelated and balanced,  

¶ intrinsically motivated and self -

reinforcing,  

¶ expressed through seeing, hearing, 

speak ing and acting,  

¶ contextual,  and   

¶ that they form the foundation of 

ethics, morals and valuesó. 

 

Hessel discovers that virtues are central to 

geographically and culturally diverse 

philosophical, religious, and spiritual wisdom 

traditions that are as old as recorded history. 

She reports that according to The Virtues 

ProjectÊ (TVP), òthey may be practiced 

differently from culture to culture, but 

they are universally valued.ó (Popov, 

2007).  

She pries apart the tangled debates 

concerning the differences between  

virtues, ethics, values and moral attitudes 

revealing Dr. Dan Popovõs wisdom that 

these concepts are often used 

interchangeably.  òEach one points to 

the same goal ð the right way to be or to 

do something.ó (Popov, D., 2001:3)  

Hessel cites Dr. Dan Popov belief that 

ethics are designed and developed by 

communities to establish standards of 

minimum acceptable behavior required 

to remain a member of the community. 

They are based on fundamental 

principles that all the members of the 

community agree to live by . Dr. Popov 

believes that the most enduring 

principles are the virtues, and a 

community can choose to base their 

ethics on certain virtues as the 

fundamental principles. òThe application 

of the virtue may change from time to 

time while the core virtue rema ins the 

same.ó (Popov, D., 2001) 

TVP focuses on virtues, not values, and 

this is an important distinction. As Linda 

Kavelin -Popov puts it, òValues are 

Strategy #2 ð Recognize 

Teachable Moments  
érecognizing the gifts and life 

lessons in our daily  challenges helps 

us to cultivate our  character . 

 7 
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whatever people consider of worth, from material success to the importance of ethicsé No 

matter how much we bring ourselves into alignment with these qualities [virtues], we can 

always be a little more -- patient, caring, kind, just and wise.ó 

Hessel relates how TVP founders identified over 1000 divine virtues and spiritual qualities 

(states of being and ways  of being) in the worldõs philosophical and religious scriptural 

writings. Seeking to balance various virtues, which are keys to success in all aspects of living 

and relationships, they narrowed the list and defined 100 virtues for personal and 

organizatio nal reflection, acknowledgement, and growth.  

These insights gave Hessel the basis to further analyze TVP interpretations of virtues and The 

Five StrategiesÊ.  She writes, òA central question for me when I started my research was how 

to go about studying an d generating systematic knowledge of what TVP is in connection to 

leadership development.ó 

Her research led her to ask Linda Kavelin -Popov to highlight the reasons the founders 

recommended The Five StrategiesÊ to be used in leadership development in organizations. 

In response to Hesselõs questions Kavelin-Popov stated:  

I discovered that the failure to acknowledge effort and 

excellence, perceived injustices, and lack of clear vision resulted 

in total waste of the human potential in an organization as well 

as the expense of frequent turnover and small acts of sabotage. 

Likewise, when leadership showed two particular virtues ð caring 

and high expectations of excellence - commitment was 

sustained and employees enthusiastically strode for excellence.  

This finding may be interpreted as a ôteachable momentõ.  Rather than dismissing this 

discovery and resigning to the fact that the business environment operates without a moral 

compass, Linda saw the shortcomings of failing ôto acknowledge effort and excellenceõ and 

identified core virtues in leadership that contribute to sustained commitment.  Hesselõs work 

is also an example of a teachable moment.  Her over -arching review of virtues and their 

relationship to leadership enabled her to use her findings to answer her re search thesis 

questions and provide teachable moments to leaders of the future.  

 

Look for Part 2 of Excerpts from Hesselõs Work ð Using a Path Way Map to measure The Five 

StrategiesÊ ð in the Next Issue of Virtuous Reality Newsletter  

 

  8  
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Betty is the current chairperson of The Virtues Project Ê (TVP) Mentoring Program 

Committee.   She is a self -defined ôRacehorseõ.  Stated more tactfully she likes to get the 

job done and with a considerable amount of assertiveness is ably tasked to channel 

multitalented committee members to devise and follow a p lan.  Betty is committed to 

rolling up her sleeves and ôgetting ôer doneõ.  But wait, she knows that she requires virtues 

to do so.  Balancing patience and humility with her desire to race to the finish are the 

growth virtues practices she has identified; appreciating that work must be done with and 

for others.   

And appreciate she does!  Betty shared with pride that she is working with òan incredible 

committeeó of six unique individuals.  When asked how she has used The Five StrategiesÊ 

in her work she des cribed inviting her committee members to use TVP Five Card Spread In 

order to establish group boundaries. Setting Clear Boundaries is Strategy #3 of TVP process.  

(Find ôhow toõ create a Five card spread here . 

The Mentoring Program Committeeõs Five Card Spread 

included the following virtues: Openess, Consideration, 

Gentleness, Integrity and Purposefulness.  These key virtues 

surfaced as essential boundaries for committee process. 

Diving into the technological resources, orientation to VPIA 

virtual office, developing lines of communication and 

following through with intention has been a challenging journey but the goal has been 

worth it!  

The Mentoring Program Committee has a goal of com pleting their proposal to the Board 

by July 2014: including a statement of purpose, program model and outcomes.  The 

program will serve to connect Master Facilitators and Facilitators around the globe and 

provide opportunities to share common wisdom and ex pertise.  Virtues Project 

International Association hopes to have the program operationalized by March 2015.  

But back to the ôracehorseõ...  Betty shared how practicing the virtues from the Five Card 

Spread has helped her in her leadership position as chai r.  Recognizing that she is ôracingõ 

with a team, all with different approaches and varying Paces of Grace, she has found 

great value in the groupõs diversity and the guidance from the Five Card Spread. Diversity 

requires balance. Balance creates Unity. Yo u need to appreciate the voices that make up 

this special community of virtuosos and you need leadership.  Thank you Betty for your 

leadership!  Thank you committee members for your gifts of dedication and commitment!  

Strategy #3 ð Setting Clear Boundaries  
éboundaries help us to live the good  life. 

  9  
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How do I do thaté? 

This is the question Val Hilliker asked when 

trying to incorporate The Virtues Project Ê  

(TVP) into her presentations.  Val is a 

ventriloquist comedian.  She creates 

puppets and uses them in her work.  She 

does not move her lips but she speaks loud 

and clear honouring the spirit of her 

audiences through her puppets and from 

her heart.  She makes it look easy. How did 

she do that?  

 

It started in 2007, when she gave a puppet 

show at a Virtues Conference. Motivated to 

integrate The Five Strategies Ê of TVP into her 

puppet shows she thought she ôhad itõ.  She 

discovered that she didnõt. Val knew she was 

willing to do whatever it took to ôget itõ. She 

asked for feedback.  

 

She received that feedback  from Linda 

Kavelin -Popov who provided  what Val calls 

her òmost  powerfuló teachable moment.  

Linda said, òRather than having your puppets 

say, ôI need respect õéthey should say ôI 

deserve  respectõó.  To this day that advice 

resonates with Val.  It showed her she 

needed to learn to ôreframeõ her language. 

No more negatives  to redirect behaviour , no 

more violence to teach peace  - she wanted 

to use her puppet shows to  teach children 

the meaning of virtues and to honour their 

spirit. Lindaõs words also showed her that she 

had a lot to learn and with the mentorship of 

Donna Wheatcroft, a Master Facilitator, she 

began to work on ôherselfõ. 

 

Valerieõs strength virtue s of self -discipline and 

creativity were inspired by the concept of 

matching a color with a virtue, taken from 

the  book òOrange Socks - How A Yuppie 

Goes Yogió by Valerie Simpson. She began 

to study the meaning of the virtue words and 

come up with her own c olour scheme  for  

each of the virtues that she wanted to 

p romote (f or example, green meant 

peacefulness ).  During the day if she noticed 

a green tree she would think òpeacefulnessó 

and then ask herself òIn what ways have I 

been peaceful today? ó  She extended her 

list of colour  associationséorange ð courage , 

purple ð kindness, blue - honesty , red ð 

assertiveness and so on, by  incorporating 

the color concept  into the design and 

costuming of her puppets.  Soon she 

became versatile in using the language  - he r 

inner transformation was well established.  

 Strategy #4  ð Honour the Spirit  
éof every  human and make time for reflection,  reverence, and  

beauty . 

10  
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Val works part of the year at Calloway Amusement Pa rk with her puppets in hand. H er job 

description is òto talk to anybody, anywhere ó. Always open -minded and looking for new 

ways to practice The Five Strategies Ê Va l asked ð òNow what can I do?ó  

 

Dr. Dan Popovõs feedback provided the answer .  He simply said, òWhy donõt you recognize 

the virtues in those you encounter in your job?ó And so she didéusing her colour coding 

sometimes, observing behaviour of her audience at all times , and ôseeing the potential 

virtueõ in every child and every adult.  Parents would seek her out and watch their child in 

ôtransform õ as Val honoured their spirit  by naming the virtues she saw in them . 

 

Val refram ed her life and in doing so is honouring and f raming  othersé. 

11 
 

éby observing the behaviour 

of her audience at all times 

she would ósee the potential 

virtueô in every child and 

every adult .  

To see Valõs work visit her website here . 

http://www.virtuesproject.com
http://www.valhilliker.com/
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Strategy #5 ð Offering Companioning   
édeep attentive listening, is a powerful tool for  supporting others by 

helping them reach the ôheartõ of their needs. 
N odi (Nigel) Ipp is a Master Facilitator ŦƻǊ ¢ƘŜ ±ƛǊǘǳŜǎ tǊƻƧŜŎǘϰ ό¢±tύ living in Cape Town, South Africa.  

He works at Ethical Solutions ς Intrinsic Organization Disentanglement supporting people young and old.  

He has used The Five StrategiesÊ of TVP since his introduction in the mid-мффлΩǎΦ  !ǎ bƻŘƛ ǎŀƛŘ άI went to 

the workshop overconfident that my work and research of many years would offer some insight to the 

presenter. I came away with the Five StrategiesÊ - ƘǳƳōƭŜŘΦέ   

In 2002, Nodi participated in Awakening the Gifts of Character and the Facilitator Intensive  and realised 

that The Five Strategies of TVP, were a way to offer a process relevant to South African Reconciliation work.   

Currently Nodi works with people who face many challenges, including people with high functioning autism 

(AspergerΩǎύΣ !5I5 ŀƴŘ ƘƛƎƘƭȅ ǎŜƴǎƛǘƛǾŜ ǇŜƻǇƭŜΦ  ! ŎƭƛŜƴǘ ƻŦ bƻŘƛΩǎ ǿƘƻ ǿŀǎ ŘƛŀƎƴƻǎŜŘ ǿƛǘƘ !ǎǇŜǊƎŜǊΩǎ ǿŀǎ 

de-classified by a Neuro-psychiatrist after working with Nodi. Nodi attributes the successful progress of the 

client to the integration of The Five Strategies as part of his counseling approach.  

When asked by VPIA Board Chairperson, Dara Feldman, how he uses The Five Strategies in his counseling 

work Nodi replied: 

It is necessary to build an image of trust.  When I arrive in an environment with a 

client I envision the virtue of peacefulness.  I use the metaphor of a quiet bay of 

water.  I try to connect and to have the person feel that they can dock their boat 

in this quiet peaceful bay.  And then, once I have established this peace, I call 

upon the virtue of trust.  I do this by asking questions, acknowledging their 

ǎǘǊŜƴƎǘƘ ǾƛǊǘǳŜǎΣ ǳǎƛƴƎ ƘǳƳƻǳǊ ǘƻ ƭƛƎƘǘŜƴ ǘƘŜ ƳƻƻŘ ŀƴŘ ǇǊŀŎǘƛŎƛƴƎ ŘŜŜǇ ƭƛǎǘŜƴƛƴƎΧ 

[This is known as receptive silence according to Strategy Five - Offer 

/ƻƳǇŀƴƛƻƴƛƴƎϐΦ  ΧƘŀǾƛƴƎ ǇǊŀŎǘƛŎŜŘ ŀǘǘŜƴǘƛǾŜƴŜǎǎ ǿƘŜƴ ƭƛǎǘŜƴƛƴƎ ŘŜŜǇƭȅ ǘƻ Ƴȅ 

ŎƭƛŜƴǘǎΣ L ŀƳ ŀōƭŜ ǘƻ ǊŜŎŀƭƭ ǘƘŜ ǎǘƻǊƛŜǎ ŀƴŘ ǳǎŜ ǘƘŜ ŎƭƛŜƴǘΩǎ ŜȄǇŜǊƛŜƴŎŜǎ ƛƴ ƻǊŘŜǊ ǘƻ 

give an affirmation or to help discern what virtues the client wishes to develop. 

bƻŘƛ ǎǳƳƳŀǊƛȊŜǎ Ƙƛǎ ǇǊŀŎǘƛŎŜ ōȅ ǳƴŘŜǊƭƛƴƛƴƎ ǘǿƻ ǾƛǊǘǳŜǎΣ άǇŜŀŎŜŦǳƭƴŜǎǎ ŦƛǊǎǘ ŀƴŘ ǘƘŜƴ ǊŜŀǎƻƴέ IŜ ŀǘǘǊƛōǳǘŜǎ 

his effectiveness to focusing on creating high levels of Trust in the environment and working through this 

lens of Trust empathically. Iƛǎ ǳƭǘƛƳŀǘŜ Ǝƻŀƭ ƛǎ άǘƻ ƘŜƭǇ ŎƭƛŜƴǘǎ ƭŜŀǊƴ ǘƻ ŎƻƳǇŀƴƛƻƴ ǘƘŜƳǎŜƭǾŜǎέΦ  hƴŎŜ ǘƘƛǎ 

ƭŜǾŜƭ ƻŦ ¢Ǌǳǎǘ ƛǎ ŜǎǘŀōƭƛǎƘŜŘ ƘŜ Ƙŀǎ ǎŜŜƴ ǎǳŎŎŜǎǎ ǿƛǘƘ ǘŜŜƴǎ ǘƘŀǘ ƛƴƛǘƛŀƭƭȅ ΨŘƛǎǎŜŘΩ ǘƘŜ ƴƻǘƛƻƴ ƻŦ ƛƴǘŜƎǊŀǘƛƴƎ 

The Five Strategies into their lives.  Nodi believes that success lies in planting the Virtues in a manner that 

allows others to build their own internal balance and therefore change intrinsically. 

Listen to Dara Feldmanôs interview of Nodi 

12 
 

http://www.virtuesproject.com
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This section is our offering of ideas to support development of the virtue of Trust.  

The Art and Science of Virtues  THE ART AND SCIENCE OF VIRTUES 

13 

The Neurobiology of Trust  

http://www.scientificamerican.com/article/the -neurobiology -of -trust/  

 

The Most Valuable Business Commodity:  Trust 

http://www.forbes.com/sites/davidkwilliams/2013/06/20/the -most -valuable -business-

commodity -trust/  

 

Maastrict -SimonSinek -òFirst why and then trustó 

http://www.youtube.com/watch?v=4VdO7LuoBzM  

 

Trust in Business: The Core Concepts  

http://trustedadvisor.com/articles/trust -in-business-the -core -concepts  

 

How to rebuild trust in business  

http://www.theguardian.com/sustainable -business/rebuild -restore -recover -trust-business 

 

Rebuilding an Enduring Trust in Medicine  

A Global Mandate: Presidential Address American Heart Association Scientific Sessions 

2004 

http://circ.ahajournals.org/content/111/25/3494.full  

 

Onora OõNeill: What we donõt understand about trust 

http://www.ted.com/talks/onora_o_neill_what_ we_don_t_understand_about_trust  

 

John Gottman: How to Build Trust  

http://www.youtube.com/watch?v=rgWnadSi91s  

 

Why Trust is Worth It 

https://www.youtube.com/watch?v=cWypWe9UAhQ  

 

11 Ways to Build Trust  

http://smartblogs.com/leadership/2011/07/19/lead -change -post/   
 

 

http://www.virtuesproject.com
http://www.scientificamerican.com/article/the-neurobiology-of-trust/
http://www.forbes.com/sites/davidkwilliams/2013/06/20/the-most-valuable-business-commodity-trust/
http://www.forbes.com/sites/davidkwilliams/2013/06/20/the-most-valuable-business-commodity-trust/
http://trustedadvisor.com/articles/trust-in-business-the-core-concepts
http://www.theguardian.com/sustainable-business/rebuild-restore-recover-trust-business
http://circ.ahajournals.org/content/111/25/3494.full
http://www.youtube.com/watch?v=rgWnadSi91s
https://www.youtube.com/watch?v=cWypWe9UAhQ
http://smartblogs.com/leadership/2011/07/19/lead-change-post/
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We invite you to connect!  

GET INVOLVED! 

Call for volunteers:  VPIA is currently recruiting for the following positions:  

¶ Chairperson of the Board of Directors Governance, Nominations and Human 

Resources Committee  

¶ General Board Member.  

¶ Committee Members for the following operational subcommittees:  

o VPIA International Conference on Virtue to take place in 2015/2016  

o VPIA International Virtues Day Special  Event and Fundraiser spring of 

2015 

o VPIA Online Auction Fundraiser fall of 2014.  

To register your interest in volunteering for any of the above please complete our Volunteer 

Registration Form  and details will be forwarded regarding the Terms of Reference.  

 

Tell us your Virtues story: Have you seen or heard about a great initiative involving The 

Virtues Project? Capturing stories about the work of our global communi ty is inspirational. If 

you would like to be interviewed  or have a recommendation for an article please contact 

Lize Hart, editor of Virtuous Reality  Magazine  at lhart@virtuespro ject.com .  

Daily Virtues Pick on Facebook:  The Official Virtues Project Facebook  now has over 3200 

likes! Thank you for visiting, liking and sharing our daily virtues posts. Keep visiting as we will 

be sharing new concepts for Virtues Picks inviting you to  comment about how each virtue 

speaks to you  in the context of the special theme . Help us to reach our goal of 10,000 likes 

before Dec 2014 by inviting your friends to  enjoy the daily virtues pick and liking our Page.  

Become a Friend of VPIA: Email contactus@virtuesproject.com to join Friends of VPIA. You 

will receive regular updates, our upcoming monthly eNews , the Virtuous Reality Magazine, 

and The Virtues Shop monthly sale promotions directly to your inbox.  

Participate in Gifts of Generosity Campaign:  VPIA is currently accepting donations for TVP 

International Development Fund. These funds will provide free/ subsidized Virtues Project 

resources/materials and training to low income and high -risk communities. Stay tuned to 

our website for information about this Fund and how to apply. You can donate here Gifts of 

Generosity . 

14  

http://www.virtuesproject.com
https://docs.google.com/a/virtuesproject.com/forms/d/1GX0s_qYMZpVqaLb_Bl7AqggSi5fSetyQWqjzvMUkO4w/viewform
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https://www.facebook.com/TheVirtuesProjectOfficialPage?ref_type=bookmark
http://www.virtuesproject.com/GiftsOfGenerosity.html
http://www.virtuesproject.com/GiftsOfGenerosity.html
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Update your contact information:   

* * *  

Please verify your contact 

information:  

 

If you are a Master Facilitator or 

the contact person for a Virtues 

Connection, please visit our 

website to verify your contact 

information.  

* * * 

Need to update your 

information?  

 

Please email your new details to 

contactus@virtuesproject.com . 

 

Thank you from VPIA!  

Help us to identify o ur global community of 

Virtues Project F acilitators:   

VPIA is on a mission to identify every Virtues 

Project Facilitator in the world ! If you are a 

Master Facilitator and have issued Virtues 

Project Facilitator certificates and have 

captured the names and contact 

information of those who completed the 

Facilitator In tensive Program please 

forward a copy of your database (in 

accordance with Virtues Project 

guidelines) to VPIA at 

contactus@virtuesproject.com .  This will 

help to ensure registration with The Virtues 

Shop, receipt of eligible discounts when 

ordering on The Virtues Shop, and regular 

updates from VPIA on matters relevant to 

their role as facilitators.  

For all future recipients of Facilitator 

cert ificates please be sure to visit the 

following link at The Virtues Shop for 

ordering your Leader Manuals and 

registering all new Facilitators: Ordering 

Facilitator Leader Manuals and Registering 

New Facilitators.   

 15 

http://www.virtuesproject.com
mailto:contactus@virtuesproject.com
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WHATôS NEW? 

Dutch translation of Pace of Grace and Graceful Endings :  Annelies Wiersma of  Act on 

Virtues is pleased to announce  the launch of her Dutch translations of Graceful Endings 

and Pace of Grace. www.actonvirtues.nl . Congratulations Annelies!  

Interactive Childrenõs Virtues Product ð The Virtuals Ê - VPIA was excited to hear that 

unitedfamily.com was inspired by TVP when conceiving their new product The Virtuals Ê.  

We invite you to check out this amazing concept still in its developmental stage at 

https://www.youtube.com/user/UFTelevision. The Virtuals are superheroes that invite kids 

to òpower-upó with virtues & protect the universe! These magical heroes are featured in 

a series of three physical products ð Collectable Cards, Wall D ecal and T -shirts.  

German Youth Virtues Cards:  Virtues Project Austria and  Shira Publishing are excited to 

launch a new set of German Youth Virtues and Character Cards. The soon to be 

available cards include 42 of the original Educators Virtues Cards along with ten new 

character cards, including a beautiful original design and photos. These cards will be 

available in English December 2014. Please contact  info@virtuesproject.at  for more 

informati on.   

Virtues Project expands in Singapore - Thanks to the passion of VP Master Facilitators and 

Facilitators more that 1500 kindergarten teachers/child care staff in Singapore have completed 

the VP Awakening Course. As well eleven new VP Facilitators have been designated. In addition 

a presentation was recently made to representatives of 13 local schools. Watch for more details 

in a feature article in the next issue of Virtuous Reality Magazine. 

 

Commencing in May 2014 The Virtues Shop launched a monthly product sale 

campaign. If you have purchased product from The Shop in the past you will 

receive a monthly notice of these sales (with the means to opt out if you wish).  

Visit http://www.virtuesshop.com  regularly to see new products and get your 

sale items.   

 

July Sale ð In honor of International Day of Friendship ð Buy two sets of Greeting 

Cards and get one free. (While quantities last)  

August  Sale ð In honor of International Youth Day purchase two sets of Virtues 

Appreciation Cards and receive one free. (While quantities last)  

16 

http://www.virtuesproject.com
http://www.actonvirtues.nl/
https://www.youtube.com/user/UFTelevision
mailto:info@virtuesproject.at
http://www.virtuesshop.com/


 ; 

 

17 

17 

 

 

Summer 2014  

VPIA is grateful for the gift of Service received from the following individuals over the past year. You 

truly are an inspiration! We are happy that you choose to ôchange the worldõ through your 

involvement with The Virtues Project Ê.  We know we may have a missed a few, so please let us know 

by emailing contactus@virtuesproject.com . We would love to register you as a volunteer with VPIA 

and acknowledge you in our next edition of Virtuous Reality Magazine.  

     

Dara Feldman    Chairperson VPIA BOD,  

   Co -Chair Fund Development Committee  

Donna Wheatcroft    Vice Chairperson VPIA BOD, member of the Research Committee  

Barbara Mackenzie    Secretary VPIA BOD, Manager Google Suite and GoToMeeting,  

  Member  of TVP Trauma Healing Program C ommittee,  

Valerie Hilliker    Treasurer VPIA BOD,  

    VR Magazine Contributor  

Penny Sampson    Member VPIA BOD,  

  Member of TVP Mentoring Program Committ ee and Fund Development Committee  

Valerie Hess    VPIA BOD, Member Fund Development Committee  

Jodi Williams   VPIA BOD, Member of Governance Committee  

Sadie Greenaway    VPIA BOD 

Kimiko Schwerin    VPIA BOD,  

    Co -Chair TVP International Development Committ ee  

Geoff Smith    VPIA BOD, Member of the Fund Development Committee  

Betty Doherty   Chairperson TVP Mentoring Program Committee,  

Donna Sassaman  Member TVP Mentoring Program Committee  

Bruce Smith   Member TVP Mentoring Program Committee  

Lynda Brooke   Member TVP Mentoring Program Committee  

17 
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Helen Lai Leung   Member TVP Mentoring Program Committee  

David Andrews   Member TVP Mentoring Program Committee  

Sue McCormack    Chairperson Governance Committee  

Lize Hart   Chairperson Virtuous Reality Magazine Committe e 

Christine Ayling   Chairperson TVP Trauma Healing Program Committee  

Wendy Mather   Member TVP Trauma Healing Program Committee  

Florence Mackenzie  Member TVP Trauma Healing Program Committee  

Denis    Member TVP Trauma Healing Program Committee  

Derek Patton     Chairperson Research Committee  

Mojgan Tosif   Member Research Committee  

Kerry Tremblay   Member Research Committee  

Anthony Neal   Member Research Committee  

Sharada Rumi     Member Research Committee  

Kim Adele   Member Research Committee,  

    Focus Group Participant  

Melinda McKnight   Member of TVP International Development Fund Committee  

Particia Crossley   Member of TVP International Development Fund Committee  

Glenn Roil    Member Fund Development Committee  

Terry Rahn   Member Fund Development Committee  

Stephen Maund    Member of Fund Development Sub Committee  

Terry Ward    Focus Group Participant  

Nodi Ipp   Focus Group Participant,  

    VR Magazine Contributor   

Dr. Kim    Focus Group Participant  

Morea Kim   Focus Group Participant  

Annelies Wiserman   Focus Gro up Participant  

Mary MacDonald   Focus Group Participant  

Betsy Lydle Smith  Focus Group Participant  

Di James    Focus Group Participant  

Barry Green    Webinar Host  

Geri Peak    Webinar Host  

Grace Bowers   Virtuous Reality Newsletter Contributor  

Inga -Lisa Hessel  Virtuous Reality Newsletter Contributor  

Linda Kavelin -Popov  Mentor  

    Virtuous Reality Newsletter Contributor,  

Aria Radpour Gilchrist  Member of Fund Development Sub Committee  

Steve Snyder    IT and Website advisor  

Jim Zawiski   Affiliate Marketin g advisor  

Shiva Yan    Focus Group Participant   

 

éVPIA would also like to thank and acknowledge our 273 Registered Master Facilitators, 

183 newly registered Facilitators and to the thousands of unregistered Facilitators and 

Champions around the Globe.  

 

We Acknowledge  and Thank  You! 

http://www.virtuesproject.com
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The Art and Science of Virtues  Who are We?  

19 

Virtues P roject International 
Association  

 
A global grassroots initiative to 
inspire the practice of virtues in 
everyday life, sparking a global 
revolution of kindness, justice, and 
integrity in more than 100 countries 
through Facilitators, Master 
Facilitators, Champions and Virtues 
Connections. 
 
The Virtues Project Ê (TVP), 
founded in Canada in 1991 by Linda 
Kavelin-Popov, Dr. Dan Popov and 
John Kavelin, was honored by the 
United Nations as a "model global 
program for families of all cultures". 
TVP empowers individuals to live 
more authentic meaningful lives, 
families to raise children of 
compassion and integrity, educators 
to create safe, caring and high 
performing learning communities, 
and leaders to encourage 
excellence and ethics in the work 
place. It is inspiring and mobilizing 
people worldwide to commit acts of 
service and generosity and to heal 
violence with virtues.  
 
The Five Strategies Ê awaken the 
gifts of character, through inspiring 
programs, books and materials that 
help us to remember who we really 
are and to live by our highest 
values. 
 
OUR MISSION: 
To help people to remember who 
they truly are and to live by their 
highest values. 
 
OUR VISION:  
A world in which virtues are valued, 
acknowledged and exemplified in 
daily practices and human 
interactions. 

VPIA BOARD OF DIRECTORS:  

 
Eva Marks MacIsaac : Chief Executive 
Officer 
 
Dara Feldman : Chairperson 
 
Barbara Mackenzie : Secretary  
 
Donna Wheatcroft : Vice-Chairperson  
 
Valerie Hilliker : Treasurer  
 
Geoff Smith : Advisory Board Member 
 
Penelope Sampson : Board Member 
 
Valerie Hess : Board Member 
 
Kimiko Sch wer in : Board Member 
 
COMMITTEE CHAIRPERSONS:  
 

Derek Patton:  Research  

Dara Feldman and Eva Marks 
MacIsaac : Fund Development  

Vacant : Governance Nomination and 
Human Resources  

Valerie Hess and Kimiko Schwerin : 
International Development Fund 

Christine Ayling : Trauma Healing 
Program:  

Betty Doherty:  Mentoring Program  

Elizabeth (Lize) Hart : Newsletter 

Virtuous Reality Newsletter   

 

Editor: Lize Hart 

 

Guest contributors:  

Linda Kavelin-Popov 

Eva Marks MacIsaac 

Barbara Mackenzie 

Nodi Ipp 

Valerie Hilliker 

Inga-Lisa Tahirih Dahl Hessel 

 

OUR MISSION: 

To connect, celebrate and   

be inspired by people who are 
engaged with and integrating 
The Five StrategiesÊ of The 
Virtues ProjectÊ worldwide. 

 

OUR VISION: 

To produce a quarterly e-
newsletter with elegance, 
simplicity and clarity that 
deepens our connections. 

 

CONTACT US:  

 

WEBSITE:  

www.thevirtuesproject.com  

 

EMAIL ADDRESS:  
contactus@virtuesproject.com  

http://www.virtuesproject.com
http://www.thevirtuesproject.com/
mailto:contactus@virtuesproject.com
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I am thankful for the gift of Trust.  It renews my strength.  

END NOTES 
 

 
~THE PRACTICE OF TRUST~ 

 

¶ I maintain my hope . 

¶ I do not nag others or try to control them . 

¶ I believe there is some good in everything tha t happens . 

¶ I allow trust to heal my fears . 

¶ I am confident in my capacity for life long learning.  

¶ I rely on Divine assistance  

¶ I seek spiritual guidance.  

¶ I trust my deepest truth.  
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